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(b) The employment of non-union members shall be deemed 
a broaoh going to the rery essence of this agreement and constitutes a 
lockout, except that if the employer should call upon the union to furnish new 
employees and the union fails to furnish svch new employees within forty- 
eight (48) hours, the employer shall hare the right to secure help through 
any other sources, except, however, that an employee thus engaged must 
be a member of the union or shall obtain a working card from the union 
as a condition to his continued employment, and thereafter attain member­
ship in the union as a condition of his permanent employment, neither of 
which shall be unreasonably withheld by the union.
A* Any prior agreements entered into with the employees 
or any other representatives of thoirs are hereby superceded and this 
agreement shall be deemed to contain all the terms and conditions respect­
ing the relations and terms of employment existing between the employer 
and its employees and the union.
5* (a) All persons employed for more than four weeks shall
be considered remanent employees. Permanent employees shall be entitled 
to seniority rights. All rehiring and layoffs shall be done in accord­
ance with seniority, that is, the last person hired shall be the first
person laid off and last person laid off shall be the first to be re-hired.
Seniority shall be departmental with the exception that the glass cutting, 
glass beveling and silk screening departments shall be considered as one unit or 
department for the purpose of seniority.
(b) Until an employee has been employed for four weeks 
such employee may be discharged at any time by the employer with or without 
/4py reason and solely in his dlsoretion.
'■ (o) The employer shall have the absolute right fro lay
off1any employees due to a slackness in the oourse of the operation of his
■rbusiness so long as the seniority rules are abided by.
/ t v 6. (a) After an employee becomes a permanent employee, he
/ m l  not be discharged except for oause. The following shall be considered 
good oause for discharge, but expressly dose not exclude other oause for
Wv
J f;A
1 charges
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J1. Insubordination
2. Soldiering on the job.
3. Smoking on the premises.
4. Sabotage.
5# Inoompetenoe.
6. Excessive absences or latenesses.
7. Unreasonably long absences.
8. Dishonesty.
9. Conviction of any crime Involving moral turpitude.
The employer may discharge any permanent employee for dishonesty or theft. 
Any employee so accused and discharged may,after discharge, demand and re­
ceive a hearing and deoislon by an arbitrator. In the event suoh employee 
Is found not guilty of the dishonest act of which he or she was accused, 
said employee shall be immediately re-in^tated and receive pay from the 
date of discharge. In the event the employer desires to discharge any 
employee for any reason other than dishonesty, he shall notify the union in 
writing and if the union and employer are unable to adjust the grievance, 
it shall be submitted to arbitration. Such arbitration shall proceed with
all due dispatoh and the decision shall be directly made. S$ah discharge 
shall not take place unless directed By Arbitrator,
(b) The employer agrees that upon the making of any
discharges, he shall notify the union in writing at its office, 104 E. 9th St. 
Hew York City.
7, (a) The regular working hours under this agreement
shall be no more than 40 hours per week and shall be divided into five days 
of 8 hours each, Monday to Friday, inclusive.
(b) The working hours shall start at 8 s 15 A.M. and end
at 5 P.M. The hours of daily employment shall be consecutive and may be 
interrupted for lunch only, which shall be a period of 45 minutes,
(oj Should any employee work mare hours than herein 
provided for, he shall be paid for suoh overtime at the rate of time and 
oner-half. Overtime shall not be compulsory. 'A 
/], (d) It is agreed that any work performed on Saturday
/' , 7; V p
should not be for less than three hours beginning at 8s 15 A,M, and shall be
paid for at the rate of time and one-half. Y \
„too• jl V  (e) It is speeifioally underst d that Sunday and such
Soli days as are listed la Paragraph 1 0 4  shall be days of rest, and that 
no work shall be performed on said days without consent of ths union. Any
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work dons on such days with ths consent of the union shall be paid at the
/
rate of double tine*
8* The ninlnun wage for all eetployees shall be $16.00 per
week*
9* Employer shall pay to his employees, as wages, the suns 
stated in Schedule 1 attached to this agreement and made part hereof*
10* The employer agrees to pay the employees full salary
V.' i > ,, v Jit? . .< w i
for the following holidays! New Tear's Day and Christmas at regular time*
' ; |
All other legal holidays are to be without pay. The employer is not to
II: .
be required to make them up, nor are the employees to be required to make
.fip the work. In case of work on the legal holidays for which the employer
if /
is not required to pay the employees, the employees shall receive time and 
‘a half.
11* (a) All employees who have been employed for two years or
I .1 V . . t
more on June 1 in each year, shall be entitled to receive a vacation of 
one full week with apy. Those employees who shall have been employed one 
year or more on June 1 of each year, shall receive one weeks vacation, but 
with three days pay*
(b) The employer shall designate the dates of vacation 
during the period commonly used for summer vacations and notify the employee
srjkbd of any employee.no less than two weeks in advance of the vacation pex 
Re shall not, without the consent of the employee, change such date* Should 
a paid holiday occur during the vacation period of any employee, such 
employee shall be entitled to one additional day of vacation*
12* No employee shall be discharged because of absenoe due
J
to illness or other unavoidable causes, unless the absenoe is an unusually 
protracted one*
,r 13. (a) Should any dispute arise during the life of this
/
Ugteerent, as well as grievances, complaints, etc., same shall be adjusted 
as follows: The matter first taken up by representatives of *.he employer 
and the crew steward; if such dispute cannot be adjusted by these persons,
/ • V j
thef matter shall be taken up by representatives of the employer and the 
Union, and if no adjustment can be arrived at, the dispute shall be sub* 
ml/tted to an arbitrator within 2U hours after written notice has been given
c/  A “f  %  V.
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by either side to the other of the inability to adjust; such written notic >, 
as well as any other notice provided for in this agree' ent, shall be given 
to the Union at its headquarters, 104: East 9th Street, New York City, and 
the employer at its place of business.
(b) The Arbitrator, as hereinabove mentioned, shall be 
selected by both aides by mutual agreement. In the event both sides fail 
to mutually agree on an Arbitrator within 24. hours, either ptrty may ask the 
State Mediation Board or the U.S. Department of Labor to appoint an Arbit­
rator in the matter involved. The decision of the Arbitrator shall be final 
jj
and binding upon both parties and shall be duly enforceable.
(c) It is specifically agreed that pending the decision 
of the Arbitrator, there shall be no lockout by the Employer and no strike, 
picketing or boycott by the union.
(d) In the event the employer fails to comply with any 
and all decisions of the Arbitrator, then and in that event the Union may 
o^ll a strike and may take any action in law or in equity to enforce the 
rfighte of the union and its members against said employer.
tA /  (e) The Union agrees not to call any strike, stoppage
"li T
Cj4» slowdown, participate or engage in any picketing or boycott against the
/
ej^ jplcyer during the term df this agreement, provided that this agreement 
eing complied with by the employer.
14* It is understood that no minor under the age of seventeen 
years shall be employed by the employer.
15. It is understood that the Employer shall show no discrim­
ination against or favoritism among its employees for union activities or 
otherwise.
16. It is specifically understood that this agreement may 
not be modified by any employee or group of employees without the joint 
consent of the union, and the employer.
17. The employer agrees that he will not remove his warehouse 
apd office outside the lty fare sone of the Greater New York, during the 
time of this agreement.I /
18. .The union representatives may visit the firm's premises, 
at usual hours and for reasonable number and length of visits, for he pur­
port of investigation working conditions or conferring with the Employer 
or the shop steward, in the offioe only.
19. It is agreed that the employer will not physically aid, 
co-operate or assist any wholesale firm whose employees are on strike or 
locked out during the existence of such labor dispute.
20. The employer agrees to provide and select a suitable 
and accessible spaoe to be used as a bulletin board for Union Notices.
21. Any employee who volunteers or is drafted for military 
training or service in the Armed Fore s of the United Sates government, shall 
immediately upon his return, be re-instated to his position, with all the 
benefits and privileges that he would have enjoyed had his employment not
b en interrupted. The employer agrees to pay to eaoh such employ e who 
volunteers or is drafted, one we&ks salary, if such employee has been in 
the employ for a period of at least one year at the time of leaving for his 
term of military service, and two weeks pay if at the time of leaving for 
his term of military service he has been employed by the employer for a 
period of five years or over. For the purpose of computing the years of em­
ployment both in this provision and in the vacation provision, a year of 
employment shall only be taken into account in the event that the employee 
has actually bean employed a minimum of nine months during any particular 
year.
22. The employer will permit a three month leave of absence
without the compensation for any employee upon the request of the Union for
* *
training purposes. However, the employer shall not be required to consent 
to m0*e than of his employees leaving for such purposes at any oni time.
23. The employer shall have the right to terminate this 
agreement without financial or other liability, immediately after the liquid- 
Sfjflctn or dissolution of its business, either voluntary or involuntary.
24. In the event a fire occurs in the place of business ofI !f
the Employer, as a result of which the said Employer is dosed for business,
41
, the* during the said period when the Employer is closed for business, he need
§not pfcy wages to his employees.
25. This agreement shall go into effect immediately upon
receipt of notification in writing by the employer fron the union to the 
effect that this agreement has b an duly ratified and shall continue in fall 
force and effect until January 2, 194-3. t „
26. In the erent the employer engages in ear work, the union 
shall hare the right to open the question of m i n i m s  and wage increases 
for those people working substantially on war work. Zf the employer and 
the union cannot agree on terms, then, they shall submit difficulties on
this question to arbitration.
27. If the court shall decide that any part of this agree* 
sent is illegal, it shall not invalidate every portion, it being the sole 
intent and purpose of this agreement to establish a harmonious relation* 
ship between the employer and the union along lawful lines.
28. After January 2, 194$, the expiration date of this 
agreement, there shall be no further obligation of either party to the other
29. In ease an employee previously discharged or having 
left voluntarily is rehired, said employee shall be considered as an en­
tirely new employee and conditions such as salary, vacations to. shall se 
apply.
IK WITNESS WHEREOF the parties have hereunto set their
hands and seals the day and year first above written,
COLUMBIA METAL FRAME CO
WHOLESALE AND WAREHOUSE WORKERS UNION 
OF NEW YORK
